Great River Health System, Inc.
DEPENDENT LIFE
COVERAGE

DEPENDENTS INSURANCE

DEPENDENT. A Dependent means a person who is a U.S. citizen or national, or a resident of the U.S. or a
country contiguous to the U.S.; and is your:
(1) spouse who is not legally separated fromyou;
(2) unmarried child at least 1 day but less than 19 years of age; or
(3) unmarried child less than 25 years of age, if attending an accredited educational institution for
the minimum credit hours required to maintain full-time student status there; or
(4) unmarried child who is totally and permanently disabled and who became so disabled prior to
reaching 19 years of age is covered until age 25.

A legally adopted child is considered your child from the date of placement in your home for an agency adoption;
or from the date the adoption petition is filed, if later, for a private adoption.

In addition to naturally born and legally adopted children, the word "child" includes your stepchild provided the
child resides in your household and is dependent on you for principal support.

The term Dependent does not include:
(1) anyone serving in the armed forces of any state or country; except for duty of 30 days or less
for training in the Reserves or National Guard;or
(2) anyone covered under the Employer Paid Group Life Policy as an InsuredPerson.
A person may be covered as either an Insured Person or a Dependent (but not both at the same time). If both
parents are Insured Persons, their child may be covered as a Dependent of either parent (but not both at the same
time).

DEATH BENEFIT. If your Dependent dies while insured under the Policy, GRHS will pay the amount of
Dependents Life Insurance in effect on the date of the death. This amount is shown in the Schedule of Insurance.
The death benefit will be paid to you. If you are not living when your Dependent dies, the death benefit will be
paid to your beneficiary.

ELIGIBILITY. You become eligible for Dependents Life Insurance on the later of:
(1) the date you become eligible for the Employer Paid Group Life Insurance;
(2) the date you first acquire a Dependent.

EFFECTIVE DATE. Your Dependents Life Insurance will become effective on the later of:
(1) the date you become eligible for Dependents Life Insurance;

If you acquire a new Dependent while insured for Dependents Life Insurance, his or her insurance will become
effective on the date the Dependent is acquired.

If a Dependent is confined in a hospital on the date insurance would otherwise take effect, his or her insurance
will become effective on the 10th day following final discharge from the hospital. This does not apply to birth
of child.

INDIVIDUAL TERMINATION OF DEPENDENT INSURANCE. Your Dependents Life Insurance will cease
for all your Dependents on the earliest of:
(1) the date your Personal Insuranceterminates;



(2) the date Dependent Life Insurance is discontinued;
(3) the date you cease to be in a class of employees eligible for Dependent Life Insurance;
(4) the date you request that the Dependent Life Insurance be terminated; or

(5) the last day of the period for which you have made any required contribution for the cost of the
Dependents Life Insurance.

Dependents Life Insurance on a particular Dependent will cease on the earliest of:
(1) the date he or she ceases to be a Dependent as defined in the Policy;
(2) the date he or she becomes covered under the Policy as an Insured Person; or
(3) the date he or she enters the armed forces of any state or country on active duty; except for duty
of 30 days or less for training in the Reserves or National Guard. (If you send proof of military
service, the Company will refund any unearned premium).

Schedule of Benefits

Dependent Life Insurance Benefit Amount
Spouse $5,000
Dependent Child (Live birth to 19 years, 25 years $2,500

if full-time student)

Life Insurance will terminate when the employee retires.

Mutual Consulting and Management Services

Dependent Life Insurance Benefit Amount
Spouse $20,000
Dependent Child (Live birth to 19 years, 25 years $10,000

if full-time student)

Life Insurance will terminate when the employee retires.



Statement of ERISA Rights
The following statement of ERISA rights is required by federal law and regulation. As a participant in this plan,
you are entitled to certain rights and protections under the Employee Retirement Income Security Act of 1974
(ERISA). ERISA provides that all Plan participants shall be entitled to:

Receive Information About Your Plan and Benefits. Examine, without charge, at the Plan Administrator's
office and at other specified locations, such as work sites and union halls, all documents governing the plan,
including insurance contracts and collective bargaining agreements, and a copy of the latest annual report f orm
5500 Series), if any, filed by the plan with the U.S. Department of Labor and available at the Public Disclosure
Room of the Pension and Welfare Benefit Administration.

Obtain, upon written request to the Plan Administrator, copies of documents governing the operation of thelg)lan,
including insurance contracts and collective bargaining agreements, and copies of the latest annual report (Form
5500 Series), if any, and updated summary plan description. The administrator may make a reasonable charge for
copies.

Receive a summary of the plan's annual financial report if the plan covers 100 or more participants. The Plan
Administrator is required by law to furnish each participant with a copy of this summary annual report.

Prudent Actions by Plan Fiduciaries. In addition to creating rights for plan participants, ERISA imposes duties
upon the people who are responsible for the operation of the employee benefit plan. The people who operate your
plan, called "fiduciaries™" of the plan, have a duty to do so prudently and in the interest of you and other plan
participants and beneficiaries. No one, including your employer, your union, or an?/ other person, may fire you or
otherwise discriminate against you in any way to prevent you from obtaining a welfare benefit or exercising your
rights under ERISA.

Enforce Your Rights. If your claim for a welfare benefit is denied or ignored, in whole or in part, you have a
right to know why this was done, to obtain copies of documents relating to the decision without charge, and to
appeal any denial, all within certain time schedules.

Under ERISA, there are steps you can take to enforce the above rights. For instance, if you request a cole of plan
documents or the latest annual report from the plan and do not receive them within 30 days, you may file suit in
a Federal court. In such a case, the court may require the Plan Administrator to provide the materials and pay
you up to $110 a day until you receive the materials, unless the materials were not sent because of reasons beyond
the control of the Administrator. If you have a claim for benefits which is denied or ignored, in whole or in part,
you may file suit in a state or Federal court. If it should happen that plan fiduciaries misuse the plan's money, or
If you are discriminated against for asserting your rights, you may seek assistance from the U.S. Department of
Labor, or you may file suit in a Federal court. The court will decide who should pay court costs and legal fees. If
you are successful the court may order the person you have sued to pay these costs and fees. If you lose, the court
may order you to pay these costs and fees, for example, if it finds your claim is frivolous.

Assistance with Your Questions. If you have any questions about your plan, you should contact the Plan
Administrator. If you have any questions about this statement or about your rights under ERISA, or if you need
assistance in obtaining documents from the plan administrator, you should contact the nearest office of the
Pension and Welfare Benefits Administration, U.S. Department of Labor, listed in your telephone directory or the
Division of Technical Assistance and Inquiries, Pension and Welfare Benefits Administration,

u.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. You may also obtain certain
publications about your rights and responsibilities under ERISA by calling the publications hotline of the Pension
and Welfare Benefits Administration.



